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Today’s issue of 
Saipan Tribune 
comes with a spe-
cial supplement 
called, “At Your Ser-

vice,” which we deemed nec-
essary because some govern-
ment agencies, autonomous 
agencies, or non-profit or-
ganizations need to update 
the public on what they have 
been doing that benefit the 
public’s welfare. 

Some government agen-
cies are front and center 
when it comes to their pub-
lic roles, like the Department 
of Finance or the Common-

wealth Utilities Corp., so al-
most everyone knows the 
agency and have a fairly 
good inkling of what the 
agency is doing. Yet there are 
still aspects of their opera-
tion that could benefit from 
more exposure. Take the 
Public School System. The 
public is well aware of many 
of the accomplishments of 
PSS and their significant 
role in the public’s lives, yet 
there are still many aspects 
of PSS that remain esoteric, 
like the role federal funding 
plays in its daily operation, 
staffing needs, its assets and 

Name: Urbano Babauta
Position: Investigator III
Years of service: 34 Years (since Aug. 28, 1988)
“The greatest thing(s) 

that I am satisfied  with 
my job is not one thing 
but multiple things, like 
assisting assistant attor-
neys general, performing 
administrative and legal 
investigations but, most 
especially, assisting the at-
torney general.   However, 
to narrow it down to one 
thing, it would be serving 
penal summons, witness 
summons, civil documents 
and other documents that 
need to be served. Serving 
legal documents are vital 
for the cases filed by the 
Office of the Attorney Gen-
eral in order for the cases to 
be finally adjudicated.

EDITOR’S NOTE liabilities, etc.
There are also some 

groups whose purpose cater 
to a niche demographic, like 
the Office of Vocational Re-
habilitation, or agencies that 
mostly operate behind the 
scenes, like the Office of the 
Attorney General, who must 
be more forthright with what 
they have accomplished in 
order for the public to be 
aware and gain an under-
standing of these agencies 
when it comes to their roles 
in helping the public good. 
It would be a gross mischar-
acterization to say that DPL 
is just all about public lands. 
There’s also the homestead 
programs, the development 

of government-owned real 
estate, etc. Even the Marianas 
Visitors Authority, which is 
one of the more well-known 
government agencies, has 
some aspects of its opera-
tion that could benefit from 
some exposure. As for the Di-
vision of Youth Services, what 
does it actually do? These 
and more are questions that 
this supplement aims to 
shed light on and we hope 
this goal is accomplished 
somewhat. 

Journalism has its own 
“sunshine policy” and it’s 
all about transparency and 
open governance. This is 
because it is a basic tenet in 
journalism that a transpar-

ent government is an ac-
countable government that 
is responsive to the needs of 
more people and will benefit 
more. We hope that this sup-

plement lends itself to that 
illustrious principle.

Jayvee Vallejera
Editor, Saipan Tribune

VOX POPULI

What is the 
greatest 
satisfaction 
you get from 
your job?

Saipan Tribune did a survey on some 
of the longest-serving employees of 
some government agencies/non-
profit organizations and here are 
their responses: 

Name: Bernice S. Maratita
Position:  Administrative Officer II, Dr. Rita Hocog Inos Jr/

Sr. High School 
Years of service: 33 years, 11 months 

“I think the greatest 
pleasure I am gaining from 
my work is seeing our stu-
dents happy,  eager, and 
fearless in their effort to 
learn. The past few years 
have brought challenges 
and struggles at RHI, but 
I›ve witnessed first-hand 
how our kids are remark-
ably resilient and were able 
to overcome and adapt to 
the changing times. Over-
all, I am truly honored and 
just so grateful to know 
that, in some small way, my 
being here has impacted 
their learning experiences, 
accomplishments, and 
successes in school. They 

are the reason we serve and do everything we can to teach 
them, guide them, protect them, and love them just as if they 
were our own children.”

Continued on Page 15

Who We Are

     

              

MICRONESIAN LEGAL 
SERVICES CORPORATION

• A non-profit private law office established in  
 1970 serving the  people of Micronesia

• Attorneys, trial counselors or paralegals, and  
 secretaries in our service offices, with         
 leadership, accountants and support staff in  
 our Central (administrative) office

• Our Board of Directors comes from all of   
 Micronesia, and currently includes as              
 President, Robert Ruecho’, and other members    
 Jack Ading, John Mafel, Nena Ned, Marcelo  
 Peterson, Harris Rain, Nace Soalablai,          
 Robert T. Torres, and Joshua Walsh.

Our Mission
Our mission is to promote equal access to justice 
and to provide high quality legal assistance to low 
income people. MLSC improves the lives of the 
people of Micronesia by helping them solve 
important legal problems and strengthens              
communities through advocacy.

Who We Serve

     

              

We serve low income people throughout                
Micronesia. We have offices in 4 countries!

 •  CNMI & Guam, USA

 •  Koror, Republic of Palau

 •  Chuuk, Kosrae, Pohnpei, and Yap, FSM

 • Majuro & Ebeye, Republic of Marshall Islands

What We Do
MLSC offers free legal assistance to low income 
persons throughout Micronesia. We handle a wide 
variety of different kinds of cases that are 
important to our clients. (We don’t handle traffic 
or criminal cases.)

By The Numbers

              

In 2021, we closed 4990 cases. 

The top five categories of service in those closed 
cases were family matters including divorce,  
child support, and adoptions (1,121); powers of 
attorney (758); minor guardianships (562);   
name change (492; and wills and probate (397).

In 2021, we filed 899 new court cases.

Approximately 25% of our clients are aged            
60 or older.

CONTACT US:
Online at https://www.micronesianlegal.org/ 

Or      : Micronesian Legal Services Corporation

In the Marianas: 670-234-7729 / 670-234-6243



18  WEDNESDAY, JUNE 29, 2022 SAIPAN TRIBUNEFRIDAY, OCTOBER 14, 2022  13SAIPAN TRIBUNE A D V E R T I S I N G  S U P P L E M E N T



WEDNESDAY, JUNE 29, 2022  19  SAIPAN TRIBUNE14 FRIDAY, OCTOBER 14, 2022 SAIPAN TRIBUNEA D V E R T I S I N G  S U P P L E M E N T



20  WEDNESDAY, JUNE 29, 2022 SAIPAN TRIBUNESAIPAN TRIBUNE FRIDAY, OCTOBER 14, 2022  15A D V E R T I S I N G  S U P P L E M E N T

Name: Maria P. Muña
Years of service: 51 years
Position: Paralegal, Mi-

cronesian Legal Services 
Corp.

“[The greatest satisfac-
tion I get from my job] is 
helping people.”

Continued on Page 25

From Page 12

Name: Victorino Cepeda 
Position: External Af-

fairs, Northern Marianas 
Technical Institute 

Years of service: 14 
years

“When I see a student 
enroll, take classes, then 
works in their skill they 
learned from our campus. 
That’s the greatest satisfac-
tion to me.”

The Department of Fire and Emergency Medical Services’ mission is to protect the lives and property of the 
people of the Commonwealth of the Northern Mariana Islands – both visitors and residents alike – 

from fires, natural disasters, and hazardous material incidents by providing emergency medical services
 as well as preventing fire through mitigation and education programs.

• Recently graduated the 14th Cycle Fire Academy cadets on January 7, 2022
• New bunker gear from different grants and NMHC
• Multiple deployments for our Wildland Forestry Strike Team to 
 California to help battle the wildland fires.
• Completion of new EMS, Prevention, and Administration Offices.
• Completion of new DFEMS Command Center.
• Outreach at schools for Fire Prevention and showcasing the 
 Fire trucks and ambulances.

Office Location:  Capitol Hill on the 1300 Block past the Capitol Hill Post Office and Department of Treasury

https://www.facebook.com/CNMIDFEMS            @dfemscnmi670

In case of fire, call 911.
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ABOUT US

With a vision for a strong and mutually beneficial 
collaboration between the CNMI and the U.S. 
Department of Defense that recognizes and 
preserves the cultural values of the people, 
Governor Ralph Deleon Guerrero Torres establi-
shed the Commonwealth Bureau of Military 
Affairs on July 19, 2019, through Executive 
Order 2019-09, with the overall objective to 
improve communication, coordination and 
response of the CNMI government to the United 
States Military, and to ensure the relationship 
between the military and the CNMI is one based 
on mutual respect and benefit.

The Commonwealth Bureau of Military Affairs, through its Executive Order mandate, serves as the 
Commonwealth of the Northern Mariana Islands (CNMI) Central Clearinghouse of all communication, 
documents, and information between the Department of Defense (DoD), and its various departments and 
commands. In furthering its mandate, the Commonwealth Bureau of Military Affairs through the Special 
Assistant to the Governor for Military Affairs serves as the liaison between the DoD and the government of 
the CNMI and aids, assists, and coordinates the CNMI government in its engagements with the DoD.

The Commonwealth Bureau of Military Affairs is also mandated to establish and maintain the CNMI reposi-
tory of all military and military-related records; to facilitate military integration into the Community; and to 
seek to promote economic opportunities and activities through engagement with the DoD creating 
stronger ties with the CNMI and its residents. 

The Commonwealth Bureau of Military Affairs regularly monitors military related matters for the Governor 
and formulates plans and policies that create a comprehensive approach for coordinating programs and 
activities that result in an improved relationship between the CNMI and the U.S. Armed Forces.

LEADERSHIP

Ralph Deleon Guerrero Torres
Governor of the Commonwealth of the Northern Mariana Islands

Glenna Sakisat Palacios
Special Assistant to the Governor for Military A	airs

SUPPORT TEAM

                                        Central Office  Tinian Satellite Office
                                   Seven (7) Personnel   Two (2) Personnel

WHO WE ENGAGE WITH

UNITED STATES ARMED FORCES 
The U.S. Department of Defense Armed Forces (U.S. Navy, U.S. Marine Corps, U.S. Air Force, U.S. 
Army) and various components assigned to the Indo-Pacific Theater), along with the Pentagon, the 
National Guard Bureau, the U.S. Coast Guard and relevant federal agencies and contractors.

       

In the Marianas, CBMA works in close collaboration with INDOPACOM LNO to the CNMI, Joint Region 
Marianas (JRM), U.S. Naval Forces Marianas, Naval Facilities Engineering Command Marianas, 36th Wing 
Anderson Air Force Base, and Marines Corps Base Camp Blaz. 

          

GOVERNMENT OF THE COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS
Government departments, agencies, offices, other entities of the Executive Branch, heads 

of independent entities, government instrumentalities and government public corpora-
tions, the Northern Marianas Commonwealth Legislature, Mayors of each respective 
municipality, Office of the Attorney General, and the people of the Commonwealth of the 

Northern Mariana Islands.

WHO WE SERVE

CBMA supports the goals and vision for the entire CNMI population across Saipan, Tinian, Rota and the 
Northern Islands and serves a total population of over 50,000 residents and their desires for cooperation and 
benefits from military activities on their islands. 

OUR PROGRESS

CENTRAL CLEARINGHOUSE

    COMMONWEALTH
  BUREAU OF 

  MILITARY AFFAIRS

The Commonwealth Bureau of Military Affairs established protocols with CNMI Departments and Agencies 
and with the Department of Defense to streamline communication channels on all military related matters.

In partnership with the INDOPACIFIC Command and Joint Region Marianas, the Department of Defense 
Aircraft and Personnel Automated Clearance System was activated to centralize communication and 
military footprint flows via entry authorization protocol through the Commonwealth Bureau of Military Affairs.

CRITICAL COORDINATION HIGHLIGHTS
The Commonwealth Bureau of Military Affairs planned and executed critical coordination activities ranging 
from Dignitary Visitors, pre-deployment site survey activities, natural resources survey activities, turtle 
survey activities, non-combatant training exercises with community members, to include taken on a lead 
role in CNMI-DOD MITT Technical Working Group, CNMI-DOD CJMT Technical Working Group, 
CNMI-DOD Divert Technical Working Group, FDM Summit, CNMI-DOD Chiget Range UXO Clean-up 
Technical Working Group, CNMI-DOD Industry Days and CNMI-FEMA Industry Days, to name a few.

REPOSITORY OF MILITARY RECORDS
Established an internal repository of Department of Defense related resources and maintains a depository 
of resource library with more than 87,404 accessible records, to date.

Established a Land Analysis System to provide a centralized and secure data library for all GIS, CADD, and 
planning documents, including of geo-referenced, high-resolution aerial images of Saipan, Tinian and Rota.

MILITARY INTEGRATION
To advance this mandate, the Commonwealth Bureau of Military formulated plans and policies that create a 
comprehensive approach for coordinating programs and activities that result in an improved relationship 
between the CNMI and the U.S. Armed Forces. Through its Community Relations Program, the Commonweal-
th Bureau of Military Affairs coordinated numerous government, non-profit and community relations activities 
with various military service components, to include military labor support on community projects.

Some of these activities include but not limited to beach and school campus cleanups, vegetation clearan-
ce at public roads, painting of public facilities, field activities with students, renovation of public facilities, 
sports activities with community members, non-combatant humanitarian exercises between military 
personnel and residents, successful coordination alongside Lady Diann Torres Foundation and CNMI 
government departments and agencies for the annual U.S. Marine Corps Activity Guam Toys for Tots 
Program, to include veterinary services at no cost to the community.

MILITARY FOOTPRINT
As part of its mandate, CBMA regularly monitors military related matters for the Governor through its 
Clearinghouse and with active participations on military engagements throughout the islands of Saipan, 
Tinian and Rota.

Military Dignitary / Congressional and 
Federal Agency – Military Support Visits

July 2019 – December 2019 10

January 2020 – December 2020 06

January 2021 – December 2021 23

January 2022 – October 2022 11

Military Aircraft / Military on Commercial 
Footprint

July 2019 – December 2019 14

January 2020 – December 2020 28

January 2021 – December 2021 175

January 2022 – October 2022 182

Military Training Exercises 
on Rota

July 2019 – December 2019 05 

January 2020 – December 2020 03

January 2021 – December 2021 03

January 2022 – October 2022 03

Military Training Exercises 
on Tinian

July 2019 – December 2019 21

January 2020 – December 2020 09

January 2021 – December 2021 19

January 2022 – October 2022 04

Military Ship Footprint

July 2019 – December 2019 03

January 2020 – December 2020 121

January 2021 – December 2021 151

January 2022 – October 2022 82

Military Personnel Footprint

July 2019 – December 2019 1408

January 2020 – December 2020 1296

January 2021 – December 2021 1844

January 2022 – October 2022 884

Military Training Exercises 
on Saipan

July 2019 – December 2019 10

January 2020 – December 2020 06

January 2021 – December 2021 10

January 2022 – October 2022 02

Military Training Exercises 
on Farallon de Mendinilla

July 2019 – December 2019 87

January 2020 – December 2020 100

January 2021 – December 2021 104

January 2022 – October 2022 85

CONTACT INFORMATION
Glenna Sakisat Palacios, Special Assistant for Military Affairs 

Building 1263B, Isa Drive Caller Box 10007, Saipan, MP 96950 Saipan, MP 96950
(670) 488-0220 / 488-0330 • glenna.sakisat.palacios@gov.mp

 https://www.facebook.com/military.cnmi        Website: governor.gov.mp

Governor Ralph DLG. Torres and 
Admiral John Aquilino, INDOPACOM Commander

A D V E R T I S I N G  S U P P L E M E N T
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PROMOTION OF ECONOMIC ACTIVITIES

CBMA seeks to promote economic opportunities and activities through engagement with the DoD 
creating stronger ties with the CNMI and its residents. To advance its mandate in the development of 
employment and economic opportunities for CNMI communities, CBMA works closely with service 
components’ training exercise planners and contracting officers to connect them to readily available 
products and services to support training requirements and military personnel life support. 

Annual Economic Impact of Maritime Prepositioning Ships Squadron 3 vessels within the 7th Fleet Area 
of Operations:
$4M annually for food provisions, laundry services, garbage disposal, husbanding agency fees, security 
services, stores and miscellaneous purchases, medical, transportation, hotels for technicians, inspec-
tors and crew turnovers, expenditures for mariners ashore on liberty, maintenance of ships, etc.

Economic Impact of Service Components’ Training Exercises in the CNMI for Fiscal Year 2019 – Fiscal 
Year 2022

Food caterings, laundry services, solid waste and waste water disposal, biosecurity washdown, port 
operations, boat charters, security services, stores and miscellaneous purchases, medical, transporta-
tion, lodging, storage, portable latrines, hand-washing stations, bottled waters, fuel supply, and other life 
support requirements:

Koa Moana $121K Freedom Banner  $155K  
Foragers  $400K Pac Agility  $575K 
1st Special Forces $450K Valiant Shield $400K 
Cope North  $1M PACFLT Activities  $1.2M 
JET-P Fuel  $480K 
 

Defense Contracting Support
Marianas-based firms have the opportunity to participate as contributing partners in the numerous federal 
procurement events that occur throughout the nation. In Fiscal Year 2021, CBMA expanded its initiatives 
to include defense contracting support. Staffed with contracting specialists, CBMA is providing procure-
ment technical assistance to local vendors to develop organizational capacity and know-how to navigate 
and participate in the federal marketplace.

In Fiscal Year 2021, CBMA clients gained access to an aggregate amount of $57.6M ($656.5K DoD 
awards) in federal contracts and $38M ($37.2K DoD awards) in Fiscal Year 2022, to date.
The following are the services provided to CNMI vendors to increase local capacity in competing for 
federal contracts in the CNMI and in the region:

Training and Workshops Connecting Resources
• One-on-One Counseling • Doing Business with Defense Logistics Agency
• Federal Contracting Overview • CNMI Industry Day in partnershio with 
• Procurement Technical Assistant  NAVFACPAC NAVFACMAR and DoD
• DUNS & SAMS Registration  Prime / Sub-Contractors  with local vendors
• Small Business Profile on SAM • Doing Business with FEMA 
•  Dynamic Small Business Search Engine • Market Research  
• How to market to the Federal Government  • Sources Sought 
• Capability Statement • Military Trainings 
• Set-Asides [8(a) WOSB VOSB HUBZones • Innovative Readiness Training 
• Steps to Success, and more. • Bid Matching
   • Teaming Agreement
   

KEY HIGHLIGHTS

CBMA led numerous round-table discussions between the CNMI government and the Department of 
Defense with the following notable partnership engagements:

In partnership with INDOPACOM LNO Captain Kimberly Hofschneider, Protocol Officer Jean Chabanne 
of Marines Corps Base Camp Blaz and the MARFORPAC Band, the Commonwealth Bureau of Military 
Affairs won the 2022 Liberation Day Float Competition.

In Fiscal Year 2022, CBMA secured military support for veterinary services for 240 animals spayed and 
neutered and 302 animals vaccinated at no cost to Saipan pet owners. CBMA also secured Military 
support for full medical mission in Fiscal Year 2023, which would include dental, optometry, behavior 
health, public health education campaign, and veterinary services at no cost to residents of Saipan, Tinian 
and Rota.

Serving as the Co-Chair to the CNMI-DOD CJMT Technical Working Group, CBMA takes a lead role in 
round table discussions with DoD counterparts to address CNMI concerns. The initial proposed CJMT 
program has been descoped with the removal of the island of Pagan altogether from the proposal and in 
the removal of the proposed bombing activities on Tinian.

Worked in unison with NAVFACMAR, NAVFACPAC, USAE, and the Tinian Mayor’s Office for the comple-
tion of Chiget Mortar Range Non-Time-Critical Removal Action Remediation Project, which is now open 
to public access. 

In an effort to preserve the cultural/natural resources on Pagan, CBMA coordinated and executed a joint 
field characterization survey activities on the island for an entire month, with the Northern Islands Mayor 

Vicente Santos and CNMI government agencies.

MITT Environmental Technical Working Group comprised of representatives from Pacific Fleet and Joint 
Region Marianas and CNMI government resource partners to discuss impacts of proposed DoD activities 
in the Mariana Islands Training and Testing, to include MITT Final SEIS technical review and comment 
submission by Governor Torres for MITT and Divert FSEIS, along with CNMI Agencies.

FDM Summit to discuss DoD impact on the Island of Farallon de Mednilla

Divert Design Review on the Divert Airfield and Operation infrastructure projects currently underway in 
Tinian, as well as with the Divert and MITT Programmatic Agreement Technical Working Groups.

Continuing efforts toward breaking into the military tourism market with more military ships making port 
calls within the last two years.

Completion of the CNMI Resilient Sustainable Islands Management Plan. A planning effort to identify 
systemic challenges to CNMI development and seek viable solutions to promote sustainable development 
opportunities and capacity building in line with DoD related activities in the CNMI.

 

OUR FINANCES

Since its establishment, CBMA as had zero impact to the CNMI Government Budget. CBMA manages and 
operates several multi-year grant awards in the amount of $12.2M secured through competitive grant 
funding opportunities to fund personnel, operations, programs, to include for the renovation of two 
government facilities to house CBMA and has since expanded staffing to support greater levels of service 
to the CNMI population. With a balance of $3.1M, CBMA continues to deliver services in the execution of 
its mandate. 

RSIMP KEY RECOMMENDATIONS:

•  Development of Land Fill on Tinian

•  Development of Wastewater Treatment  
 System on Tinian 

•  Increase potable water capacity on Tinian

•  Construct new breakwater on Tinian

•  Target investment incentives toward the  
 construction of new housing units

•  Seek establishment of National Guard Unit  
 in the CNMI

•  Build upon the Tinian Healthcare 
 Infrastructure

•  Increase domestic workforce participation in 
  DoD activities

•  Establish a CNMI Contractors Association

•  Continue to develop and cultivate 
 contracting skillset among local businesses for integration of local businesses in defense contracting   
 opportunities

• Target investment incentives to develop a military contracting industry

CONTACT INFORMATION
Glenna Sakisat Palacios, Special Assistant for Military Affairs 

Building 1263B, Isa Drive Caller Box 10007, Saipan, MP 96950 Saipan, MP 96950
(670) 488-0220 / 488-0330 • glenna.sakisat.palacios@gov.mp

 https://www.facebook.com/military.cnmi        Website: governor.gov.mp

BG Jeremy T. Sloane, Commander, 36th Wing of Andersen Air Force Base, Rear Admiral Benjamin Nicholson, 
Commander of Joint Region Marianas, Governor Ralph DLG. Torres, Admiral John Aquilino, INDOPACOM Commander, 
Major General Mark Hashimoto, Mobilization Assistant to INDOPACOM Commander, Fleet Master Chief James Honea.
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Name:  Jacqueline A. Quitugua
Position: Senior director for Curriculum and Instruction; Rota Elementary School and Rota 

High School then moved to Central in 1984-2006 as Science, Health/HIV program specialist 
and now, senior director for Curriculum and Instruction

Years of service: 42 years, 3 months
“The greatest satisfaction I have is seeing our students reach their hopes and dreams, 

drawing the fullest potential of our students and are contributing to the community and 
their families! When we see our students taking lead in various agencies, businesses, and 
wider communities—local and abroad—we can then say we have done well (big or small). 
And when parents, teachers, and other stakeholders including students share their strug-
gles, I call that ‘unfinished work’ and ‘lessons learned.’ I must work harder to meet the needs 
of the new students and the next generation.  Honestly, I never even counted the years, it is a 
daily calling and responding to the needs of our children and serving/supporting our teach-
ers and school leaders.”  

From Page 15

Continued on Page 30

Name: Hermis Jim
Position: WIC Nutrition 

Technician
Years of service: 16
“[My greatest job sat-

isfaction is]  b eing able to 
assist and serve families in 
our community and work-
ing with a great team.”

Name:  Probio D. Cabrera
Position: Statistical Specialist III, Office of Accountability, 

Research, and Evaluation 
Years of service:  32 

years, 11 months 
“I am happy to be part 

of the CNMI Public School 
System›s family. I ac-
knowledged working for 
the CNMI Public School 
System for over 30 years, 
working through eight 
Commissioner of Educa-
tion. The most satisfying 
for this job is maintaining 
responsibilities in my ca-
pacity throughout these 
years, being able to pro-
vide the required mean-
ingful basic education data 
and information, for both 
local and state levels.”

Name: Alfreda Camacho Maratita 
Position: Special Assistant for Public Transportation for the 

Commonwealth Office of Transit Authority
Years of service: 9 years 

and 2 months
“The greatest satisfac-

tion that I get from serving 
at this agency is helping 
my team members ad-
vance their career goals 
in public transportation. 
Leading a team of individ-
uals who pride themselves 
on the importance of mov-
ing our community around 
through an alternative 
form of transportation has 
been rewarding and ful-
filling over the nine years 
that I have been a part of 
this wonderful organiza-
tion. I am a firm believer 
that transit changes lives 
and I am so grateful to see that in each one of these men and 
women who make up the Commonwealth Office of Transit 
Authority.” 

Name:  Col. Marvin P.  Sablan 
Years in service:  33 years (since October 1989)
Agency: Division of Customs and Biosecurity
“I enjoy my job because 

I help to keep our islands 
safe from drugs.  Protecting 
our borders is more than 
just a job, it is part of who 
I am and the team that I 
have worked with over the 
years. My three decades of 
experience has taught me 
that while it is beneficial to 
have additional resources 
to assist officers in detect-
ing drugs,  an officer’s skills 
and knowledge will always 
be the backbone of border 
security.   It is officer train-
ing and skills that allow 
us to identify counterfeit 
items, determine under-
valuation of commodities, 
among others. I look forward to serving many more years as 
a Customs Biosecurity Officer at the Division of Customs Bios-
ecurity, Department of Finance. 

Name:  Gregory P. Deleon Guerrero
Years of service: 30 years (all @ DPL)
Position: Director, Compliance Division, Department of 

Public Lands
“Working for one of the 

CNMI government’s most 
valuable resource that is 
public land is a rewarding 
and interesting experience.  
You develop institutional 
knowledge and skills in the 
management aspects from 
an autonomous agency to 
a department under the 
Executive Branch. The chal-
lenges you face on a daily 
basis is quite overwhelm-
ing, and overcoming those 
challenges and obstacles 
with the help and support 
of staffs and management 
is truly satisfying.” 

 
Name: Erlinda 

Cabrera Naputi
Years of service: 30 

years 
Position: Library Direc-

tor
“My job’s greatest sat-

isfaction is ensuring that 
we continue to provide 
quality library services to 
our entire community in 
the Marianas (Saipan, Rota, 
Tinian).”
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Name: Elizabeth A. Furey 
Years of service:  9 years (January 2013 to the present)

Position:  Executive di-
rector, Mariana Islands Na-
ture Alliance

“I feel that the best af-
firmation of the work that 
MINA does is to see the 
engagement of our youth 
in environmental steward-
ship and how they em-
brace the realization that 
their actions today affect 
the future of the sustain-
ability of the natural re-
sources of the land and sea 
that we call home.” 

From Page 25

Name:  Sylvio S. Ada
Years of Service:  28 years
Position:     Supervisor, juvenile Probation, Division of 

Youth Services
“The greatest satisfac-

tion I get from my job is 
knowing that by the end of 
my working day, my daily 
task or goals as a Juvenile 
Probation Supervisor is 
accomplished.   In addi-
tion to ensuring my staff 
and I continue to change 
the lives and future of our 
youth by following no 
other than our DYS’ mis-
sion and that’s “Strength-
ening families to promote 
the well-being of children, 
youths and families” and 
Vision: “All families in the 
CNMI will be self-sufficient 
and self-reliant” 

Name: Alfred L. Maratita
Position: Trades Tech-

nician, Marianas Visitors 
Authority 

Years of service: 32 
years

“The greatest satisfac-
tion  I get from working 
here at Marianas Visitors 
Authority is I get to be a 
part of a great agency and 
help make a difference  in 
today’s economy. be-
cause tourism is everyone’s 
business. 

Name: Teisha Helena Camacho Efraim
Years of service: 2 years and 7 months
Position: Budget Officer, Commonwealth Bureau of Mili-

tary Affairs
“The greatest satisfaction of being the budget officer is 

the fact that I have been entrusted to manage over $12 mil-
lion in federal resources secured by the Commonwealth Bu-
reau of Military Affairs through competitive grant funding 
opportunities.

As the budget officer, I’ve had the opportunity to grow 
and expand my knowledge in the CNMI government fi-
nance system, the intrica-
cies of handling a budget 
through our established 
internal bookkeeping 
system, and in working 
closely with our partners 
at the Department of Fi-
nance on all of our finan-
cial matters.

In addition, I have first-
hand knowledge of how 
critical of an impact the 
federal resources have 
on our economy through 
employment opportu-
nities and with invest-
ment of those resources 
with local businesses to 
support CBMA’s person-
nel and operational re-
quirements.

I joined CBMA only eight months from its official estab-
lishment by Gov. Ralph DLG Torres. I am privileged for the 
opportunity to be part of CBMA’s growth and of the prog-
ress that we have accomplished over the last short years. I 
am humbled that I am able to experience and contribute 
to CBMA’s mandate and to be part of the team across the 
CNMI government that work toward ensuring that our is-
lands and our environment that we enjoy today will equally 
be enjoyed by our future generation.

I also would like to acknowledge that working with a team 
that supports each other in the workplace and in social set-
tings has a positive impact on the work environment. We 
each have our role in contributing to CBMA’s mandate and 
I am honored to be the ‘go-to person’ for advice and guid-
ance. I am always happy to provide them with assistance 
and support in the same manner that they extend to me.

I would like to extend my appreciation to Gov. Ralph DLG 
Torres for giving me the opportunity to work at CBMA. The 
opportunity to engage directly with various service com-
ponents of the U.S. military has been truly rewarding.

My sincerest gratitude to Special Assistant Glenna Sakisat 
Palacios. She recognized my potential and she challenged 
me to step out of my comfort zone in order to grow and 
expand my limited experience when I first came on board 
to the vast knowledge that I now hold about CBMA ‘s entire 
operation. She has been a source of my motivation to over-
come challenges and for inspiring me to take on a greater 
role in CBMA. I thank her for believing in me and for push-
ing me to grow with CBMA and to take ownership of the 
work that I do for the benefit of our people and our Com-
monwealth.” 

Name: Irene T. San Nicolas
Years of service: 27 years and 6 months
Position:  Chamber Administrator, CNMI Judiciary
“The greatest satisfaction I get from working at the NMI 

Judiciary - Supreme Court is that I have been blessed all 
these years to work with wonderful, hardworking staff, 
management leaders, and the greatest bosses (Chief Jus-
tice Alexandro C. Castro; Associate Justices John A. Man-
glona and Perry B. Inos). It’s all about teamwork!”  

Name: Nora V. Borja
Years of service: 27+
Position:    Deputy Clerk 

of Court; former Judicial 
Assistant for the late Chief 
Justice Miguel S. Demapan

“My greatest satisfaction 
I get from my job is that I 
am very fortunate to come 
to work every day and be 
with awesome co-workers 
that work as a team and 
having the best judicial 
management and leaders 
as our boss.”

Name: Patrick V. Diaz
Years of service:  25 years on Nov. 17, 2022

Position:  Clerk of the 
Superior Court

“[The greatest satisfac-
tion I get from my job is 
that] I am always looking 
forward to work with the 
best co-workers to ensure 
that access to the court 
system is always avail-
able to the people of the 
CNMI and knowing that 
every day, you at least 
helped someone navigate 
through the system.”

Name: Rosie Jane T. Ada
Years of service: 27 years and 9 months (Since Jan. 30, 1995)
Position: Deputy Clerk II
“The greatest satisfac-

tion from my job is know-
ing that I complete my 
task every day and come 
tomorrow to face another 
challenge. But most of all, I 
love to end my day’s work 
with a smile...”

Name: Francisca Chong Ulloa
Position: Counseling Program Coordina-

tor, Office of Curriculum and Instruction:   
Mentoring Program, Homeschool Program, 
Junior Achievement Program, Family Engage-
ment and Community Involvement, Counsel-
ing Program

Years in service: 35 years, 8 months with 
PSS.  Started in September 1986. Had a break 
between April 1989-July 1989

“[My greatest satisfaction is] making an im-
pact and difference in a student’s life.”


